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Code of Conduct of BARLOG Plastics GmbH 

Foreword by the Executive Board 

Since its foundation in 1996, BARLOG Plastics GmbH has established a market position as a leading plastics expert 

and can convince customers all over the world with its consistent growth. 

The foundations of our success are our pronounced customer orientation, excellent service quality and the offer of 

an all-round carefree package for our customers - always with the aim of doing everything to enable our customers 

to be even more successful. 

We have built up a very good reputation with our customers and suppliers over many years. We all have a 

responsibility to live up to this good reputation in the future. 

To support this, we have compiled this "BARLOG Plastics GmbH Code of Conduct" for the most important topics. 

These rules apply to each and every one of us. 

Our external appearance and our good reputation are of great importance to us and are therefore also the direct 

responsibility of the management. Whenever questions or uncertainties arise, or violations of this Code of Conduct 

are identified, the management is the direct contact for all employees. 

Overath, 31.03.2022 

 

 

 

Frank Barlog     Peter Barlog  

Managing Partner    Managing Partner 
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1.) Overriding principle: We behave in a law-abiding manner 

We comply with the laws of the countries in which we operate. This is in line with our fundamental values and applies 

regardless of any threatened penalties. 

Unlawful behaviour is not in the interest of our company because it is unethical, leads to serious damage to our 

image and can result in criminal prosecution, damages and loss of contracts. 

Employees who act unlawfully must be aware that they themselves are at risk of prosecution. Law-abiding behaviour 

therefore also serves the protection of every employee. 

Every employee is obliged to inform him/herself about the regulations applicable in his/her area of responsibility and 

to comply with them. In cases of doubt, the respective supervisor must be consulted for clarification. If there is any 

doubt about the integrity of the supervisor, the management is available as a direct contact. 

2.) We assume social responsibility  

Compliance with labour laws and regulations is a matter of course for us. However, we are also aware that the high 

standards that we take for granted in Germany are far from being achieved in many other countries around the world. 

We are therefore committed to ensuring that all products and services we purchase are produced under humane 

conditions in our supply chain. We do not accept forced labour or child labour, expect compliance with local laws 

regarding working hours, minimum wages and working conditions, and do not work with companies if we know that 

they treat their employees inhumanely, discriminate against them or restrict freedom of association.  

We oblige our suppliers to comply with the applicable regulations with regard to the safety and health of their 

employees and want to work towards ensuring that in future the same high standards are applied in a globalised 

supply chain as in our own. 

3.) We work for equal opportunities and diversity 

We are convinced that diversity in our company is a guarantee for innovation and therefore promote it. Our employees 

can contribute to the company's success through their individual characteristics, such as gender, ethnicity, age or 

disability, but also through individual competencies, lifestyles, cultural backgrounds, sexual orientation or religion.  

We promote equal opportunities and want to ensure that every person, in all their diversity, is supported in such a 

way that they can develop their full potential for the benefit of the company. We prevent discrimination in personnel 

selection and management, integrate migrants, promote the compatibility of family and career, enable training and 

further education, and ensure equal participation and payment for all employees. 
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4.) We rely on fair competition 

We do not collude with competitors on our competitive behaviour and comply with the laws protecting competition. 

In particular, the agreement of prices and conditions, the division of markets and regions, the allocation of customers 

and the coordination of supply strategies with competitors are prohibited. In this respect, not only explicit agreements 

but also concerted practices are prohibited. 

Violations of these prohibitions are consistently pursued by the cartel authorities and can lead to sanctions that 

threaten the existence of our company. 

5.) We reject bribery and corruption 

Bribery is unethical, illegal and involves a high risk for our employees and our company. Bribery is therefore not in the 

interest of BARLOG Plastics GmbH and must be avoided in all cases. 

We do not offer our business partners any improper advantages and do not accept any such advantages. We are 

cautious in accepting and giving gifts and other benefits (including invitations to meals or events). Under no 

circumstances may these be designed in such a way that their acceptance must be concealed by the recipient or 

places him/her in a more than insignificant moral obligation. Cases of doubt must be discussed with the superior. An 

extremely restrictive approach is to be taken in connection with public officials; here the legal regulations are very 

strict worldwide. 

Commissions and remuneration to be received by traders, intermediaries or advisors may only be paid for permissible 

services. 

 

6.) We do not commit tax evasion or subsidy fraud  

Taxes serve to perpetuate a functioning social system. Our company benefits from this through education, 

infrastructure and stability. It goes without saying that we do our part. 

Every employee must be aware that the risk of discovery in the case of tax offences is particularly high due to regular 

and careful audits by the tax authorities. Suspicions very quickly lead to the involvement of the prosecution authorities. 

It is often difficult to assess situations from a tax or subsidy law perspective. In cases of doubt, it requires the 

involvement of the management and/or clarification by our specialist departments or the management. 

7.) We comply with the regulations for cross-border trade  

We are an internationally operating company. Our goods must reach their destination smoothly and on time. For this, 

it is essential to ensure an unhindered process through correct handling. 
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We comply with the regulations applicable to cross-border trade. This applies in particular to the observance of 

existing import or export restrictions, the obtaining of necessary permits and the payment of established customs 

duties and taxes. In the event of any ambiguities, the relevant departments and/or superiors are to be consulted. 

Compliance with these provisions is subject to regular audits by the authorities. Violations are subject to considerable 

sanctions. 

8.) We avoid hazards for people and the environment 

We place the highest demands on the quality and safety of our products and services. We monitor the performance 

of our products in the market and help customers to avoid hazards. 

We ensure a safe working environment. Safety regulations are to be strictly adhered to and constantly checked for 

their effectiveness. Any deficiencies must be pointed out and rectified immediately. 

We use natural resources sparingly and strive to do the same for our products. We avoid harmful effects on the 

environment. Compliance with the laws for the protection of the environment is a matter of course for us. 

9.) We promote the interests of the company and avoid anything that is contrary to these 
interests 

Secondary business activities require the prior consent of the respective manager. This applies in particular to 

secondary activities for competitors, customers or suppliers of BARLOG Plastics GmbH or financial participations in 

these. If family members are involved in such activities or participations, this must be reported to the management. 

We strictly separate business and private interests and do not use our professional activities to gain private advantages. 

The commissioning of business partners for private purposes is to be avoided. Business partners must not be 

favoured out of private interest. 

10.) We protect the intellectual and material property of the company 

Our know-how is a valuable asset. This is how we secure our market advantage and thereby also our future. In order 

not to jeopardise this advantage, we do not grant outsiders any frivolous insights. 

We treat equipment carefully and in accordance with its purpose. 

We handle the company's assets responsibly. Unnecessary costs are to be avoided. We make business decisions 

on the basis of commercially comprehensible analyses of opportunities and risks. In doing so, we also pay attention 

to the integrity of our business partners. 

As a technology company with a high level of expenditure in research and development, BARLOG Plastics GmbH is 

particularly dependent on the protection of its inventions and know-how. We therefore handle trade secrets with 
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particular care. It must be ensured that confidential information does not reach unauthorised third parties. This also 

applies to confidential information that we receive from our business partners. 

11.) We handle personal data responsibly 

We are responsible for the data entrusted to us. We treat it with corresponding sensitivity.  

We use personal data of our employees and contractual partners exclusively for the purposes for which they are 

made available to us and treat them confidentially. The laws enacted to protect personal data must be strictly 

observed. 

12.) We document the essential business transactions comprehensibly and in a timely manner 

BARLOG Plastics GmbH produces hundreds of documents every day. We depend on the correctness and 

traceability of these documents. We therefore document every relevant business transaction carefully, 

comprehensibly, promptly and in accordance with our guidelines. 

Internal and external reports must be correct and complete so that the recipient can form an accurate picture. In 

doing so, we adhere to the presentation of facts and a factual manner of expression. Hasty conclusions are to be 

avoided. 

Documents required for ongoing or anticipated internal investigations or official enquiries must not be destroyed, 

removed or altered. The retention periods must be observed. 

13.) These rules of conduct have worldwide validity 

These rules of conduct are binding for all employees of BARLOG Plastics GmbH worldwide and we work towards 

ensuring that all our suppliers and partners also recognise this code of conduct for their business activities and 

the conduct of their employees. 

Questions about these rules of conduct or about the correct behaviour in individual cases can be answered by 

the respective manager or the management. 

Violations of these rules of conduct will not be tolerated and will result in disciplinary action. All reports of such 

violations will be investigated. If a tip-off is made in good faith, the person making the tip-off will be treated 

confidentially. 

Information can be given to the respective manager or directly to the management of the respective company. 
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14.) Continuous improvement 

We strive for a continuous improvement process not only in the quality of our products and processes, but also 

with regard to compliance with and further development of all points of this Code of Conduct. 

If we identify potential for optimisation in connection with this Code of Conduct, this is documented and 

systematically processed in line with the guidelines of our quality management system according to the PDCA 

principle (Plan-Do-Check-Act). 

This applies in particular in the event that deviations from this Code of Conduct are identified in our company 

or in our supply chain. Should we identify serious violations of applicable laws, we reserve the right to use both 

disciplinary measures and all means of criminal prosecution. 

 

Overath, 31.03.2022 

 

 

 

Frank Barlog     Peter Barlog  

Managing Partner        Managing Partner 

 


